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Genesis of the Data Initiative

■ Board of Nursing Education Regulatory Needs

■ Deans and Directors Needs for Data

■ IOM report 2010: Nursing Workforce Data Infrastructure

■ SIP grants from RWJF for CT Nursing Collaborative-Action 
Coalition (2013-15; 2015-17)

■ Education

■ Supply (Sample à Full Dataset)

■ Demand (2019)



History of Nursing Data in CT
2005-present



Highlights & Concerns from CT 
Nursing Workforce Data

■ Aging of CT Nursing Workforce

■ Faculty shortage looming

■ Nursing program applicants are high but not enough seats

■ Increasing number of RNs with minimum BSN (67%)

■ High RN student retention rates (93%)

■ High attrition rate from LPN programs

■ Low diversity of faculty and students in RN programs

■ Beginning shift from acute care to other health care settings 
(39% RNs in hospitals)





“THE MOST 
IMMEDIATE 

CONCERN IS HOW 
TO FACILITATE THE 

‘TRANSFER OF 
KNOWLEDGE’ 

FROM THE EXPERT 
NURSE TO THE 

NOVICE NURSE.”

CT Center for Nursing Workforce, Inc. (2019). CT Nursing Supply Report. 
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Evolution of CT Nursing 
Workforce Data

■ Inward Facing to Outward Facing



Evolution of CT Nursing 
Workforce Data

■ Statewide awareness of need for robust, diverse nursing 
workforce in CT

■ Increase support for data initiatives through state 
agencies, trade associations, WIBs, funders, etc.

■ Access to funding
■ Support changing healthcare needs in the state
■ WIN-WIN!



Examples of Data Usage and 
Impact

■ Nursing education program decision making

■ Health care provider decision making re: nurse residencies, etc.

■ Grantmaking and funding use

■ DOL recognizes nursing as a driving force for the CT economy

■ Organizations seeking out CCNW for data



Examples of Data Usage and 
Impact

■ Preparing CT’s Nursing Workforce Today for Tomorrow’s 
Healthcare Needs (June 18, 2019)

■ Meeting of the CT Nursing Program Deans, Directors and 
Hospital Chief Nursing Officers

■ Brainstorm, Collaborate, Envision, Act



What’s Next:

■ Data democratization











What’s Next:

■ Data democratization
■ Inform nursing programs: students/faculty
■ Inform health care delivery systems/orgs.
■ Contribute to public/population health initiatives 
■ Contribute to CT labor workforce and economy



Closing Thoughts

■ CT nursing workforce data: impact on public good 
■ Relationship building, shared goals
■ Envision the future of healthcare and the strongest 

workforce needed for CT citizens




