# ACTIVE REGISTERED NURSE LICENSES IN CT

RN WORKFORCE 01,832

*ACTIVE LICENSES DO NOT NECESSARILY
REFLECT PRACTICING NURSES

DISTRIBUTION OF ACTIVE LICENSES: 91% 9%,
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HIGHEST DEGREE HELD & EDUCATION OF NURSES

DIPLOMA OR ASSOCIATE DEGREE  32%

BACCALAUREATE DEGREE 42%  Baccalaureate degree or higher in Nursing — |

MASTERS DEGREE 23%  Most likely to hold roles of APRN and Clinical Faculty

DOCTORATE DEGREE 4%  Most likely to hold roles of Academic Faculty and Clinical Researcher
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WORK SETTINGS

Academic 5% Insurance Claims / Benefits 3%

Ambulatory Care 9% Nursing Home / Extended Care 8%

Assisted Living 2% Occupational Health 0.4%

Community Health 3% Policy / Planning Agency 0.2%

Corrections 0.4% Public Health 0.9%

Home Health 6% School Health 6%

Hospital 92% Other 6%

$72 ,700 (excludes salaries above $300,000)
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*Data point from the 2015 National Nursing Workforce Survey, The Journal of Nursing Regulation, 7(1) S1-S91
**The data provided in this report excludes Retired Nurses who responded to this Survey. Robert WOOd Johnson
#2015 CT Sample Survey data analyzed the CT Dept. of Labor Foundation
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